APPLICATION FOR CLASSIFIED POSITION
Sugar-Salem School District No. 322

P. O. Box 150

Sugar City, Idaho  83448ADVANCE \d 7
An Equal Opportunity/Affirmative Action Employer
________________​​​​​​​​​​​​​​​​​​​​​​​​​​​​​______________________________________________________
______________________________

Last Name

First Name

Middle Name


Date

______________________________________________________________________
______________________________

Address









Social Security Number

______________________________________________________________________
______________________________

City, State, Zip Code







Telephone Number

______________________________________________________________________    ______________________________
E-Mail Address








Date of Birth – ONLY IF HIRED




1.
If you answer yes to any of the questions listed below, please explain by confidential letter.
Have you ever been convicted of a felony?ADVANCE \d 7



_____ No    _____Yes

Have you ever had a suspended sentence or been given a withheld judgment in regard to a crime involving moral turpitude?ADVANCE \d 7








_____ No    _____ Yes

Are you aware of any information about yourself which might tend to reflect unfavorably on your reputation, morals, character or ability as a prospective employee of Sugar-Salem School District?ADVANCE \d 7









_____ No    _____ Yes

2.
Position Desired:
____________________________________________

3.
Work Experience:  List your most recent experience first.

	Position Held
	Employer/Location
	Supervisor/Phone Number
	Dates Worked

	
	
	
	

	
	
	
	

	
	
	
	


4.
Education

	Institution
	Dates Attended
	Degree

	High School
	
	

	College
	
	

	
	
	


5.
References:  List three references we may contact.  (Job-related references are preferred.)

	Name
	Title
	Home/Work

               Phone Numbers



	
	
	

	
	
	

	
	
	


6.
List skills you have acquired as well as specific training that you have obtained that would better qualify you for this position.

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

___________________________________________________________________________________________________

7.
I certify that answers given herein are true and complete to the best of my knowledge.

I authorize investigation of all statements contained in this application for employment as may be necessary in arriving at an employment decision.  I hereby permit school district officials to contact listed references and supervisors of prior employment whether listed or not on this application.

I hereby understand and acknowledge that any employment relationship with the District is of an “at will” nature which means that the Employee may resign at any time and the Employer may discharge Employee at any time with or without cause.  It is further understood that the nature of this “at will” employment relationship may not be changed by an act unless such change is specifically acknowledged in writing by the Board of Trustees of the District.

In the event of employment, I understand that false or misleading information given in my application or interview(s) may result in discharge.  I understand, also, that I am required to abide by all rules, regulations, and policies of the District.

_________________________________________________________

______________________________

Signature of Applicant






Date

8.
Employment will be based on the following procedures unless otherwise noted on vacancy listing:

!
Preliminary screening of applicants will be based on ability to meet job description requirements as evidenced by completed application.  Supportive job-related information not on this form may be submitted by the applicant such as a resume'.

!
Additional data will be requested from the candidate or from reference after step one, such as letters of recommendation and other information as determined by the District Office.

!
Finalists will be required to attend a personal interview.


!
A recommendation for employment will be submitted to the board of trustees.

!
Notification of employment will be given to the candidate and other finalists.

!
Finalist will undergo a criminal background check.  All new employees will be responsible for paying the fingerprinting/background check fee.

!
Applications will be kept on file for two (2) calendar years. 

!
If an applicant wishes to activate his/her file for a specific opening, the applicant must notify district office.

07/18


